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Porter appoints permanent minority task force
By Debra McLean
EMU President John W. Porter
has appointed 15 EMU employees
and students to serve on the
University's standing Presidential
Task Force on Minority Conditions.
The new task force will monitor
specific commitments the Universi
ty has made to improve minority
conditions on campus. Those com
mitments were a result of recom
mendations made by the original
minority task force appointed by
Porter in March 1987.
The original task force was
charged with reviewing several
issues, including conditions which
have created racial tensions on
other campuses; the representation
of minorities among EMU's faculty
and administration; the level of
minority student retention at EMU;
and the documentation of evidence
of racial incidents on campus.
Among the objectives the perma
nent task force will be charged with
monitoring are the University's
commitment to achieve 10 percent
minority representation among
faculty and staff by July I, 1990,
with eight percent being black;
achieve 12 percent minority rep
resentation among new students by
then; and take steps to make the
retention rate of minority students
equal to that of non-minorities.
The task force also will report to
the University president on nation
wide trends regarding the treatment
of minorities on college campuses;
will monitor the awarding of con
tracts with EMU for goods and ser-

Dr. Sherry Sayles-Folks, associate
professor of occupational therapy,
was appointed chair of perma
nent minority task force.

vices, so by fiscal year 1988-89, a
minimum of 10 percent will go to
minority-owned businesses; and
will continue to investigate com
plaint, of racial incidents on
EMU's campus.
Also, the original task force, in
its final report issued last October,
recorr.mended that the task force be
established as a permanent Univer
sity committee.
Dr. Sherry Sayles-Folks, asso
ciate professor of occupational
therapy and acting coordinator of

that program, has beem appointed
by Porter as chair of the permanent
task force.
"I'm elated and excited and I feel
challenged," said Sayles-Folks. "I
hope to continue with the amount
of commitment and enthusiasm the
original committee had and I'm
looking forward to continuing its
excellent work."
Sayles-Folks replaces Roy Watts,
assistant to the provost for faculty
recruitment, as chair, although
Watts also has been appointed to
serve on the committee.
"You do have a sense of owner
ship when you've been involved
with something from the be
ginning," Watts said. "But everyone
feels comfortable that Sherry is go
ing to do some good things as
chairperson. It's always good to
have the feeling that what you've
done is going to be carried on and
expanded on."
Other task force members ap
pointed by Porter are Dr. Lynette
Findley, director of the Martin
Luther King Jr./Cesar Chavez/Rosa
Parks Program; Regina Kelley,
assistant controller in the Accoun
ting Department; Linda Yohn,
WEMU music program manager;
Dr. Judith Johnson, associate pro
vost; Dr. John Burkhardt, director
of institutional advancement; Jerry
Raymond, representing student
government; Virgie Bullie, rep
resenting the EMU P.R.E.S.S.
Club; Kathleen Arceo, representing
the Hispanic Student Association;

Capsules _________
Saturday Tutoring Center
Still Needs Volunteers

The Ypsilanti Saturday Tutoring
Center, located at Perry School,
633 Harriet, still needs volunteers
to tutor first through sixth graders
in math and reading.
The tutoring program is a
cooperative effort between EMU
and the Ypsilanti Public Schools.
Tutors are asked to commit
themselves for at least two Satur
days from 9:30 a.m. to noon.
The program runs through April
1988.
Volunteer application forms are
available in the Teacher Education
Office, 234 Boone Hall.
For more information, call
Michael Burton, coordinator of
tutoring, at 7-2412.

Golf Team Fund
Raiser March 20

A "tee-off' fund raiser for the
EMU golf team will be held Sun
day, March 20, from 2 to 6 p.m. at
the Sidetrack, 56 E. Cross in Yp
silanti's Depot Town.
. The $25 per person ticket will
include food, door prizes and enter
tainment. Beverages will be
available at "happy hour" prices.
For reservations, call John Nordl
inger, associate athletic director. at
7-1050.

MPSERS To Sponsor
Series Of Pre
Retirement Meetings

Member Services of the
Michigan Public School Employees
Retirement System again is spon
soring a series of pre-retirement in
formational meetings.
- Meetings in the EMU area will
be at the State of Michigan Plaza
Building, 1200 Sixth Ave. in
Detroit, March 8 and 24 at 2:30
ar:d 4:30 p.m.; the Oakland Inter
mediate School Distric"t, 2100 Pon
tiac Lake Road in Pontiac, March
IO at 2 and 4:30 p.m.; and the
Genesee Intermediate School
District, 2413 W. Maple Road in
Flint, March 22 at 2 and 4:30 p.m.
These information presentations
are held throughout the state and
emphasize the highlights of the
retirement system, such as mini
mum requirements, creditable ser
vice, monthly allowance, etc.
Please contact Pearl Ann Ailler
at MPSERS at (517) 322-6000 for
more information.

Nadean Bishop To
Review 'When Society
Becomes An Addict'

Dr. Nadean Bishop. professor of
English language and literature,
will present an oral review of the
Ann Wilson Schaef book ··when
Society Becomes an Addict"'

Wednesday, March 16, at noon at
University Lutheran Chapel, 812
Ann St. in Ypsilanti.
Bishop's talk is part of an on
going faculty luncheon series spon
sored by Holy Trinity Chapel, St.
Philip's Church, United Lutheran
Chapel and United Ministries in
Higher Education.
There will be a $3 fee for lunch.
The University community is in
vited to attend.

Ypsilanti Promotional
Video To Premiere March 10

The premiere showing of a pro
motional video highlighting the
Ypsilanti community, including
EMU, will be cosponsored by the
University Thursday, March 10, at
4:30 p.m. at Washtenaw Communi
ty College.
Titled "Ypsilanti Area-Let Us
Surprise You!", the video represents
a cooperative effort among EMU,
the Ypsilanti Area Chamber of
Commerce. City of Ypsilanti,
Charter Township of Ypsilanti
Economic Development Corp.. Ann
Arbor Arca Board of Rcaltors.
WCC and the Home Builder,
A�,ociation of Wa,htcna� County.
VHS or Bcta copie, of the video
are available for ,ale to th.: public.
For more information. call the
Ypsilanti Area Chamber of Com
merce at 482-4920.

Deborah McNish, acting associate
director of Housing and Food Ser
vices; Ritchie Coleman, benefit
programs representative; Dr.
Georgea Sparks, assistant professor
of teacher education: Elvia
Krajewski-Jaime, assistant professor
of social work; and c:>r. Reynaldo
Ruiz, assistant profe�sor of foreign
languages and bilingual studies.
Porter's appointments were made
according to a process recommend
ed by the original ta�k force calling
for membership to include repre
sentatives from each University
division, the major racial/ethnic
groups on campus, including blacks
and Hispanics, and the immediate
past chair of the task force.
Members will serve for one aca
demic year with the opportunity for

reappointment.
Although organizational specifics
have not been determined yet, the
task force most likely will meet
biweekly, according to Dr. John
Burkhardt, who has been appointed
to provide administrative support
services for the task force.
The task force will provide
regular reports to the University
president on its monitoring ac
tivities and will prepare an annual
report outlining minority conditions
on campus each October.
A transitional meeting will be
held Wednesday, March 16, at 3:30
p.m. in McKenny Union's Alumni
Lounge. At that time, Sayles-Folks
officially will take office and the
original task force members will be
honored for their work.

Nursing Professor
Virginia Ghant dies
Virginia Ghant, EMU assistant
professor of nursing eJucation, died
of cancer Sunday, Feb. 28, at St.
Joseph Mercy Hospital in Ann
Arbor.
Ghant, 43, joined the EMU
faculty as an instructo· in 1977 and
was later promoted to assistant pro
fessor. She was a staff nurse at
Detroit Osteopathic Hospital from
1970 to 1972 and worked at Hutzel
Hospital in Detroit for one year.
She also taught part time at Wayne
State University from 1975 to 1976.
A Detroit native, Ghant earned
an associate's degree in nursing
from Highland Park Community
College in 1970 and bachelor's and
master's degrees in nursing from
WSU in 1975 and 1977. respective
ly. At the time of her death, Ghant
was a doctoral candida:e in nursing
at WSU.
Ghant specialized in community
health nursing, which she taught at
EMU.
She was an active member of the
American Public Health Associa 
tion and the Black Nunes Associa
tion, both at the local and national
levels.
Ghant also was very active in her
church, Second Baptist Church in
Ypsilanti, where she often held
blood pressure screenings and other
health workshops for the
congregation.
''I personally feel that I have lost
a most worthy faculty member and

Ghant

friend," said Dr. Janet Boyd, head
of EMU's Nursing Education De
partment. "She was a very good
role model. In fact, one (nursing)
student recently told me that she
wished she could 'grow up' to be
just like Virginia as a nurse. The
students will feel a great loss with
her death."
Ghant is survived by her hus
band, Thomas, and three daughters,
Hattie Anthony, 22, of California;
Tacena, 16, and Tammy, 8, both liv
ing at home.
Memorial contributions may be
made in Ghant's name to the
American Cancer Society.

Regents committee
chairs announced

The first appointments made by
new EMU Board of Regents Chair
Geneva Titsworth were announced
Feb. 23 at a special meeting of the
board held in Southfield
Regent John Burton of Ypsilanti
was reappointed chair and Regent
William Simmons was appointed
vice chair of the Educati:mal

Policies Committee. The Educa
tional Policies Committee reviews
and evaluates existing educational
programs. requests for new pro
grams, majors, minors and degrees.
educational grants and personnel
appointments prior to action by the
full board.
Continued on page 4
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Regents approve 35 sabbatical leaves for 1988·89
The EMU Board of Regents ap
proved sabbatical leaves for 35
faculty members at a special
meeting Feb. 23.
Of the leaves granted for the
1988-89 academic year, 19 are for
one semester and 16 are for two.
Of the recipients, 16 are faculty
members in the College of Arts and
Sciences, five are in the College of
Business, six are in the College of
Education, five are in the College
of Health and Human Services, two
are in the College of Technology
and one is in Learning Resources
and Technologies.
Sabbatical leaves are granted for
special study, research, writing or
other projects which will enhance
the usefulness of faculty members
to the University; will allow them
to perform a service at local, state,
national or international levels;
and/or bring prestige to EMU.
To qualify, faculty members must
have served 12 regular semesters of
fulltime employment at EMU since
their initial date of hire or last sab
batical leave. Applications are
evaluated and ranked by committees
at the departmental, collegiate and
University levels.
For 1988-89, 47 applications for
leaves were submitted; 20 for two
semesters at half salary and 27 for
one semester at full salary.
The cost of granting the 35
leaves awarded will be $110,008,
which is $38,724 less than the
$148,732 appropriated for sab
baticals in this year's budget.
Those granted one-semester
leaves and their sabbatical plans
are:
- Dr. Richard Abbott, pro
fessor in the Department of History
and Philosophy, who will analyze
the role Massachusetts businessmen
played in reform movements during
the Civil War and Reconstruction
period. Abbott wishes to show how
practical, pragmatic business con
cerns could be harnessed to achieve
social good.
- Dr. Fred Blum, University
librarian and LRT professor, who
will develop the first book-length
musicology bibliography on Max
Bruch.
- Dr. Edward L . Compere Jr.,
professor of chemistry, who will
work on the development of new
polymer coatings syntheses and
physical chemical evaluations of
these materials. He also will
develop his personal expertise for
teaching the broader aspects of
polymer chemistry.
- Dr. Gilbert Cross, professor
of English language and literature,
who will perfect the computer soft-

ware needed to construct historical
theater calendars. Cross has been
co-director of The Adelphi Theater
Calendar research project. which is
a daily and seasonal record of all
activity at this London playhouse
from 1806 to 1900.
- Dr. Badie Farah, associate
professor in the Department of
Operations Research and Informa
tion Systems, who will integrate a
number of printed research
materials that explain the fun
jamental principles of data com
munications and computer networks
into detailed case studies. The case
studies then will be used to aid
EMU students in analyzing, design
ing and implementing data com
munications systems and computer
networks.
- Dr. Monroe Friedman, pro
fessor of psychology, who will
complete a book on language in
America, how commercial
developments have affected it since
World War II and how those
changes have affected popular
literature.
- Dr. Sidney Gendin, professor
in the Department of History and
Philosophy, who will examine and
compare Hispanic American
philosophy in relation to
mainstream Anglo-American
analytic philosophy.
- Dr. Kenneth Grinstead, pro
fessor in the Department of Lead e r 
ship and Counseling, who will
prepare a written supplement to the
text used in the class EDL
510-Educational Organization. The
supp:ement will focus specifically
on educational organization in
Michigan.
- Dr. Leola Hogan, associate
professor of nursing education, who
will compile oral histories of 10 to
20 nurses educated before World
War II to examine therapeutic and
comfort measures taught and once
practiced before technological
discoveries changed the functions of
nursing. Hogan hopes to revive the
instruction and practice of these
skills to help prepare students to
care for the aged, chronically ill
and dying.
- Dr. Martha Irwin, professor
of teacher education, who will ex
plore ways to use computer ac
tivities to support the interactive
theory of reading rather than the
subskills approach used in much of
today's commercially-produced soft
ware. She will create two illustra
tive computer programs; one to
assess reading behaviors and
ano1her to aid students in using
comprehension strategies.
- Dr. Judy McKee, professor of

teacher education, who will com
plete a volume titled "Directions in
Kindergarten Education: The
Changing State of the Art" which
is scheduled for publication and
distribution by the Michigan
Association for the Education of
Young Children in 1989. Its intent
is to improve kindergarten practices
for four- through six-year-olds.
- Annette Peel, assistant pro
fessor of human, environmental and
consumer resources, who will
develop and test a cost analysis for
mula for health profession educa
tional programs with required
clinical experience components.
Her project is based on an iden
tified need by the American
Dietetic Association's Study Com
mission on Dietetics for an analysis
of dietetic programs.
- Dr. Marie Richmond-Abbott,
professor of sociology, who will
study a diverse group of senior
citizens who are participating in a
mentoring project for troubled
adolescents in Detroit, Atlanta and
Chicago to test the relationships
between life crises, androgony and
I ife satisfaction. Richmond-Abbott
previously conducted a study which
showed the occurrence of a greater
mix of masculine-feminine per
sonality traits in individuals as they
age. Her study also suggested an
drogynous personalities have a
positive effect on crises handling
and life satisfaction in older adults.
- Dr. Donna Schmitt, professor
in the Department of Leadership
and Counseling, who will conduct
research and prepare a comprehen
sive list of skills required for effec
tive educational leadership; analyze
EMU's current educational leader
ship training program; and outline
potential changes changes or cur
ricular improvements in the existing
program.
- Dr. Arie Staal, professor of
English language and literature,
who will survey a wide range of
southeastern Michigan corporations
to determine what their writing
needs are and develop courses
which will prepare students to meet
those needs, particularly in the area
of technical writing.
- Ken Stevens, professor of
communication and theater arts,
who will prepare a handbook for
educators and administrators on
developing, implementing and
managing drama/theater education
programs in kindergarten, elemen
tary and secondary schools.
- Dr. Marshall Tymn, pro
fessor of English language and
literature, who will produce an edi
tion of the unpublished letters of

Thomas Cole, an early 19th century
artist who is regarded as the father
of the Hudson River school of
painting and a leading American
landscape painter.
- Dr. Jiu-Hwa Upshur, pro
fessor in the Department of History
and Philosophy, who will complete
a two-volume undergraduate history
textbook, tentatively titled "A
Survey of World Civilizations," of
which she is ro-author. She also
will revise and update her portion
of "The 20th Century: A Brief
Global History."
- and Dr. Nesa L'abbe Wu,
professor of operations research and
information systems, who will
finish a contracted manuscript on
"Production Operations
Management."
Those granted two-semester
leaves are:
- Armand Abramson, pro
fessor of music, who will edit the
works of operatic composer
Gaetano Donizetti for publication.
Abramson also will arrange, where
needed, Donizetti's unpublished
clarinet and wind instrument works
for use as teaching and perfor
mance literature for the clarinet.
- Dr. P. Nick Blanchard,
associate professor of management,
who will research variables related
to the effectiveness of various job
design models; write a monograph
on the diagnosis of organizational
problems through communication
analysis; work in a field organiza
tion as a staff member; and develop
support for a master of science pro
gram in organizational behavior and
development.
- Dr. Patrick Easto, professor
of sociology, who will gather data
on the work- and lifestyles of con
temporary American carnival
families to analyze fundamental
issues in the theory of subcultures.
- Lawrence Freeman, professor
of art, who will design and con
struct a number of related horizon
tal relief sculptures based on the
humanly-engineered form and con
tent of the neolithic Adena and
Hopewell Indian cultures of the
Ohio Valley. Freeman also will
compile a set of course materials
on North American prehistoric art.
- Dr. Richard Goff, professor
in the Department of History and
Philosophy, who will develop new
editions of two textbooks, "The
World in the 20th Century" and "A
Survey of Western Civilization
(West)." He also will develop the
twovolume text "A Survey of World
Civilizations," as coordinating
editor.
- Mitchel McElya, professor of

communications and theater arts,
who will write "Shudo: The Ac
tor's Homework," a handbook for
students and professionals to serve
as an adjunct to the University's
current actor-training program.
- Dr. Marilyn Nagy, associate
professor of human, environmental
and consumer resources, who will
analyze accumulated consumer
complaint data compiled by the
Major Appliance Consumer Action
f>'anel.
- Dr. Marvin Pasch, head of
the Department of Teacher Educa
tion, who will work on updating
and revising the curriculum and
methods textbook "Teaching as
Decision-Making."
- Dr. Roger Peterson, professor
of marketing, who will work at the
Bodo Graduate School in Bodo,
Norway, to aid the school in
developing its marketing, logistics
and transportation curricula.
- Dr. Robert Ristau, professor
of business and industrial educa
tion, who will revise the current
edition of "Introduction to
Business, The Economy and You."
Ristau also will conduct a learner
verification study to assess the
text's instructional effectiveness.
- Dr. Virginia Skurski, pro
fessor of nursing edl!�ation, who
will conduct a transcultural
research project on the international
mobility of nurses.
- Dr. Thomas Soyster, associate
professor of industrial technology,
who will serve as an industria:
quality control intern at Ford Motor
Co.
- Dr. Ranjit Tirtha, professor
of geography and geology, who will
revise and expand the text "Society
and Development in Cont.:mµorary
India Geographical Perspective." To
create the new text, tentatively titl
ed "Emerging India-Pe0ple,
Society and Development," Tirtha
will do field work in India and
library research in both India and
the United States.
- Dr. Robert Williams, head of
the Department of Marketing, who
will investigate the potential for
developing one or more courses in
health care marketing
- Dr. Warren Williams, pro
fessor of teacher education, who
will develop competence with
microcomputers that use the MS
DOS operating system and prepare
to develop and teach courses using
MS-DOS computers.
- and Marjorie Ziefert,
associate professor of social work,
who will study America's homeless
population, with particular attention
to women and families.

fascinating look at the state.
In addition, through its "f>'artners
in Progress" chapter, the book ex
amines specific Michigan busi
nesses, associations and institutions.
Business historians James F. Filgas,
professor of business administration
at the University of Michigan, and
Luther Jackson III, business re
porter at the Detroit Free Press,
put their expertise to work here
particularly, providing a close-up
look at the Michigan Milk Pro
ducers Association. La-Z-Boy Chair
Co., Dow Chemical Co., Shep
pler's Mackinac Island Ferry Ser
vice, Hygrade Food Products Corp.
and many others.
For Dr. May, the book is a cap
stone of his work on Michigan's
history. "This is one of the nicest
things I've published. I like the pic
tures and the color illustrations and
am very pleased with the book,"
May said.
"This is the third time I've done
the history of Michigan and it has a

little different emphasis," May con
tinued. "Twenty years ago I did a
pictorial history and, in 1980, l
wrote an extensive narrative history
(of more than 800 pages). This is a
combination of the two approaches,
plus there are new things written
all the time, so new information is.
of course, included "
Thomas Jones, executive director
of the Historical Society of
Michigan, which sponsored the
book, also is pleased with May's
final product. Among the society's
responsibilities as sponsor was the
choice of author, which Jones said
was a an easy decision. "George
May has a well-established reputa
tion as the preeminent historian in
Michigan," Jones said. "We felt
there was a void between George's
lengthy text on Michigan's history
and his other volumes of photos
and captions. The new book has
cut a nice territory, striking a nice
balance between the two."
Born in Michigan and educated

at the University of Michigan, May
taught history at EMU for 20 years
before retiring in 1986. He received
EMU's Distinguished Faculty
Award in 1979 and a similar honor
from the Michigan Association of
Governing Boards in 1982.
His previous publications have in
cluded "Michigan History: The
Wolverine State," "A Most Unique
Machine: The Michigan Origins of
the American Automobile In
dustry," "R.E. Olds: Auto Industry
Pioneer," and the two-volume "Pic
torial History of Michigan," for
which he won an award of merit
from the American Association for
State and Local History.
"Michigan: An Illustrated History
of the Great Lakes State" is
available at EMU's McKenny
Union Bookstore and at bookstores
throughout the state.
For more information, contact the
Historical Society of Michigan, 2117
Washtenaw Ave., Ann Arbor, Mich.
48104.

May's new Michigan book a ·coffee table' treasure

EMU History Professor Emeritus
George May knows a lot about
Michigan. He's written three books
on the state's history.
His third book, ''Michigan: An
Illustrated History of the Great
Lakes State," recently was pub
lished by Windsor Publications Inc.
The 9-by-12-inch volume ($32.95)
is a "coffee table" treasure. Printed
on a heavy gloss stock, the book's
296 pages offer the reader a com
prehensive narrative on the state's
history as well as more than 200
historical photographs, including 32
full-color pages.
"Michigan: An Illustrated History
of the Great Lakes" begins in the
era of Michigan statehood-the
1830s-but turns back, in its sec
ond chapter, to prehistoric times. It
examines the days when American
Indians were the peninsulas' sole
residents, looks at European ex
ploration and settlement and delves
into the "American era" beginning
in 1776. Continuing through its days

May
as a farming state, a lumberjacking
anJ mining center and automobile
manufacturing hub, to Michigan "at
age 150," the book provides a
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Focus on Staff_______________
Vice President Ron Collins-a •progressive/traditionalist•

By Debra McLean

"I consider myself a
'progressive/traditionalist' in my ap
proach to education," said Dr.
Ronald Collins, EMU Provost and
Vice President for Academic
Affairs.
No, he's not contradicting
himself. He really means it. In a
time when some EMU faculty
members have criticized the
University for moving into cor
porate learning programs and other
business-oriented enterprises, Col
lins says he has not forgotten what
EMU-and higher education in
general-is all about.
"To me, all universities will
always be built on that solid central
foundation of the liberal arts core,"
he said. "But, we really have to
learn to diversify and manage the
new corporate learning enterprise
so it becomes a meaningful enten
sion of that central core."
Collins adamantly believes,
however, that the core curriculum is
the students' most valuable tool. "I
worry a little bit about what I see
as too much focus on 'careerism'
the vocational dimensions of educa
tion," he said. "The changes taking
place in the world point out that
you shouldn't go too far in that
career or vocational focus because
most of us are going to change
careers- or focus-a number of
times in our lives."
While Collins does have a tradi
tional approach to education, he
always has his eye on the future,
specifically as it pertains to
technology. He is amazed that
universities aren't yet using video
casette recorders to teach classes in
the home, "because every home
has one." And he wants faculty
members to prepare themselves for
the coming technological/informa
tional age.
"By the 21st century, we're going
to have daily access to a worldwide
information base through computer
databases, so learning around the
textbook or even a selected bibli
ography of readings will seem very,
very restrictive," Collins said.
··The faculty must learn over the

next decade or two to be facilitators
for this information network."
One EMU initiative toward that
end was development of the Center
for Instructional Computing where
faculty learn about using computers
in the classroom. The CIC offers a
wide range of computer workshops,
which 40 percent of EMU's faculty
have attended. "That center, and
the Faculty Center for Instructional
Effectiveness, have made a signifi
cant impact on how the faculty
teaches," Collins said.
The FCIE offers workshops and
provides speakers on teaching
topics, specifically on innovations
in teaching. "The FCIE has pro
moted the idea of active teaching
getting the student involved in the
teaching/learning process," Collins
said. "For years, higher education
has tended to be one person in
front of a room talking to some
where between 10 and 500 students
sitting in chairs taking notes, but
there's been a national move to get
students more involved."
Collins, 52, has spent a lot of
time in the classroom himself. A
Dayton, Ohio, native, he earned a
bachelor's degree in chemistry from
the University of Dayton in 1957
and a chemistry doctorate from In
diana University in 1962. He was
an inorganic research chemist at
Wyandotte Chemical Corp. in
Wyandotte from 1962 until he
joined the EMU chemistry faculty
in 1965.
Collins began as an assistant pro
fessor at EMU and was promoted
through the ranks, eventually
becoming head of the Chemistry
Department in 1979. He was named
associate vice president of academic
affairs in 1980; acting vice presi
dent for academic affairs in 1982;
and provost and vice president for
that division in 1983.
An important recent development
in Collins' work is the University's
new goal of hiring 30 minority
faculty by 1990. "Our greatest defi
ciency (in numbers) is among
blacks," Collins said. "When
you've only been able to hire 22

black faculty total in your history,
to embark on an initiative that will
add 30 in the next two years is ob
viously very, very ambitious.
"However, we are taking more
aggressive outreach action through
the use of a (minority faculty)
recruiter," he added.
Another step his division is tak
ing is encouraging all EMU
academic departments to recruit
and interview minority faculty,
whether those departments need
new faculty or not. "To some ex
tent, we've been restricting our own
ability to hire minorities by
eliminating from the action about
half of the departments which, in
any given year, don't hire any
faculty at all," he said. "Now,
whether they have need or not,
we're encouraging them to actively
pursue minority faculty."
Collins also is excited about the
development of EMU's new World
College and the University's interest
in offering a doctorate in educa
tional leadership.
"The World College means a
position of leadership in interna
tional education and it should truly
help better prepare students for a
variety of careers," he said.
Offering a doctorate, according to
Collins, is a natural prqgression for
EMU's nationally acclaimed Col
lege of Education. "I don't think
there's much dispute that Eastern
Michigan's reputation and our pro
fessional stature in the field of
education is very high," he said.
"And that's the foundation on
which we're trying to build the
doctorate. I think it would be very
hard to find reasons not to approve
our program."
The State Council of Academic
Vice Presidents, composed of Col
lins' counterparts at all of
Michigan's state colleges and
universities, introduced the doc
torate proposal .at its January
meeting and will vote on it in
April. Its approval, however, is a
formality not required to offer the
program. Although the council's
approval is a mere formality, Col-

Provost and Vice President for Academic Affairs Ron Collins says
he "worries a little bit about what I see as too much focus on
'careerism'-the vocational dimensions of education."
!ins believes EMU could face some
opposition.
"Doctoral-granting institutions are
normally at the top of the pedestal
and they see themselves as a
relatively small an:I exclusive club
within higher education," he said.
"I think you can anticipate that
anybody new who is trying to enter
that group will be under some scrutiny. However, we're not in any
formal way obliged to go along
with what they sa:,."
For the future, Collins said he

can see himself as EMU's provost
in 1990, but may eventually return
to the classroom. "I still get a lot
of enjoyment out of teaching," he
said, noting that he still teaches
about one class per year. "I don't
want to get 100 percent detached
from my field. I haven't forgotten
what goes on in the classroom and
continuing to teach reminds me,
amid all the meetings and things I
go to, why EMU is here in the first
place. It all comes down to
teaching and learning."

·ew Faces________________

Sam Creciun, vice president of
communications technology at
Associates Bancorp Inc. in South
Bend, Ind . • was appointed manager
of technical services in University
Computing.
Creciun, 44, received his
bachelor's degree from Furman
University in South Carolina in
1967 and his Master's of Business
Administration degree from the
University of Texas in 1977.

Creciun previously had worked
as manager of network planning
and later international telecom
munications manager at FMC
Corp. He was manager of systems
development for the petroleum pro
ducts group at Cities Service Cor
poration (CITGO) . He also worked
as senior systems consultant and
engineer at Periphonics Corp.; was
manager of operations and technical
planning at Telex Corp.; systems
engineer at Mohawk Data Science;
and worked at International Com
putaprint Corp. and Norris
Manufacturing.
Creciun is a member of the Inter
nacional Communications Associa
tion, National Association of
Business Economists and the
American Management Association.
At EMU, Creciun will install
University Computing database and
operating systems software, plan for
capacity, monitor the performance
of the computing systems hardware
ant.l data communications network
and develop a plan for campuswide
telecommunications.
Caroline Godbey, Trust Depart
ment manager for Fidelity National
Bank in Decatur, Ga. , was ap
pointed treasury accountant in the
Accounting Department.
Godbey, 26, received her
bachelor's degree in bu�iness ad
ministration from EMU in 1984.

Hotel in Detroit, was named
manager of human resources
systems and records in the
Employment/Affirmative Action Of
fice of Human Resources.

manage Human Resources' manual
and automated record systems. She
also will plan and coordinate the
updating and distribution of
specialized computer reports to
Human Resources departments and
related divisions.

Godbey
She previously worked as a trust
operations manager and an accoun
tant at Fidelity National Bank. She
was a staff accountant at Lanier
Financial Services in Tucker, Ga.,
and at Jesse Lothamer in Charlotte.
Mich.
Godbey is a Savannah, Ga. ,
native and an Ypsilanti resident.
At EMU, Godbey will oversee
the cash control function of the
University through the proper ac
counting and investing of on-hand
funds.
Carol F. Spann, human
resources manager at the Westin

Spann
Spann, 24, earned a bachelor's
degree in business administration
from Florida A and M University
in Tallahassee in 1986. She is a
member of the Detroit Urban
League and serves as coordinator
for the Metro Detroit Performing
Arts Company.
She is a Cleveland, Ohio, native
and Detroit resident.
At EMU, Spann will develop and

Walker
Amy F. Walker was appointed
police officer in the Public Safety
Department.
Walker, 20, is a resident of Yp
silanti, although her hometown is
Rockwood. She attended EMU and
Lansing Community College.
At EMU, Walker will perform
public safety and security functions
on the University campus.

4 Tuesday, March 8, 1988

FOCUS EMU

EMU Board of Regents Operating Guidelines
I. Communications to the Board
A) All official communications/correspondence to the board from officers. faculty and
staff of the University shall be transmitted through the Office of the Secretary 10
the Board (141 Pierce Hall), except in cases where certain office., have been
delegated responsibility for providing routiru: information.
B) It is the responsibility of any University employee who receives a direct request
from an individual regent to notify the board sccrclary of that request.
C) Communications/correspondence to the Boiird of Regents shall be distributed to the
entire board and the University President.
2. Special Requests
A) Individual members of the board who have special requests for information or ac
tion should first submit the request. in writ ng. to the board chair with a copy to
the secretary's office.
B) The hoard chair may (I) grant the request and so advise the University President or
the board secretary's office to comply; or (1) refer the request tu the Commillee on
Operntional Policies and Procedures for discussion and appropriate determination.
C) A copy of the response to any individual bc·ard member's special request will be
forwarded to each member of the board anc the University President.
3. Procedures for Communications-Public Par1icipation in Board of Regents
Meetings
A) As a general rule, the Board of Regents will reserve comment/action during the
"communications" section at the risk of interfering with internal appeal processes.
contractual rights and/or legal issues or outcomes. If the "communications" arc
relative to a topic contained in an agenda, 1,c discussion of that item by the board
will take place when the issue is raised dur ng the normal course of the meeting.
B) The secretary to the board shall be rcsponsillle for researching and coordinating a
response to any "communications" which require further action by the administra·
tion or the Board of Regents.
4. Outreach Activities
A) All regents arc encouraged to participate in statewide. national and international of
ficial and alumni outreach activities.
B) Outreach activities of the Board of Regents will be coordinated by the secretary of
the board.

Public Participation
in
EMU Board of Regents Meetings
I. Regular meeting, of the EMU Board of Regerf, arc convened at II a.m. the fourth
Wednesday of each month unless otherwbe announcec.
2. The section of the meeting titled "communications," following the approval of the
preliminary minutes of the previous meeting. at any regular or special meeting of the
board will be reserved for comment, from the public.
3. All persons wishing to address the board must declare their intent on appropriate
forms prior to the beginning of the "communi�ation," portion of the meeting.
4. The presentation, made by participants during the "communications" portion of the
meeting should take into con>1dera1ion the rules of common courtesy. Presenters
should keep in mind that all statements made JI a public meeting become part of the
public record. It is the responsibility of each presenter to ensure that all statements
made arc accurate and based on fact.
S. Persons wishing to address the board will be asked to identify themselves by name.
address and organization they represent. if an}.
6. The "communication," portion of the meeting will generally have a time lim11a1ion of
30 minutes (exceptions noted in numbers 7 anj 8 below).
7. The amount of time each individual may speat will depend upon the number of per
sons wbhing to speak. Normally. no individutl ,hould ,peak longer than 15 minutes,
1f there arc no more than two spea�ers. If thc'e arc three ,peakers. the time would be
reduced to 10 minutes and for more than three speakers. to five minutes. Depending
on the number of person, wishing to addrc" rhc board. the JO-minute limita11on may
be extended to permit every person who wishc, 10 address the board such an
opportunity.
8. In those instance, in which more than three persons wish to pre,ent their views to the
board and all represent a single organi1.a11on or unit. the presentation will be limited
to one ,pokc,person for 15 minute, or three p-c,cntcrs for five minutes each.
9. All written ;tatements should be given to the •ecretary to the Board of Regents so
they may be made available to the members of the board and press. Lengthy wrillcn
statement, which may not have been completely preseoted within the 11n1e limitation
may be made ava,lablc to the secretary who will reproduce them for the information
of the board.
10. All documents distributed during Board of Regents meetings arc part of the public
meeting and. therefore. shall be considered public documents.
I I. Because of the nature of contested cases and the risk of conducting a de 11,wo hear
ing. the board ,hould refrain from receiving additional input in such cases.
12. As a general rule. the Board of Regents will reserve comment/acrion during the
"communication," section at the risk of interfering with internal appeal processes.
contrnctual right� and/or legal b-.,uc� or outco, ,e�. If the '"communication�" arc
relative 10 a topic contained in an agenda. the d1Scusston of that item by the board
will take place when the issue is rnised during the normal course of the meeting.
13. The secretary to the board ,hall be responsible for re,earching and coordinating a
response to any "communications" which require further action by the administrntion
or the Board of Regents.

Events

O p enin g s____ committees
To be considered for vacant positions, all Promotional Openings
Application Forms MUST be sent directly to the
Employment/Affirmative Action Office and received no later
than 5 p.m . on the expiration date.
The Employment/Affirmative Action Office announces the follo,ving
vacancies. The expiration date for applying for these position� is Wednes
day. March 16. Detailed job descriptions may be reviewed in Room 310
King Hall.
CLERICAL/SECRETARIAL
(Minimum Biweekly Rate)
POSTING II CLASS/GRADE
CSAA88011 - CS-03 - $481.15 - Secretary - Office of the Registrar
(Wordprocessing experience desirable and/or the ability and will
ingness to learn.)
CSAA88012 - CS-04 - $534.22 - Secretary II - Academic Services
Center, Academic Advising (Wordprocessing experience desirable
and/or ability and willingness to learn.)
CSEX88002 - CS-05 · $603.68 - Senior Secretary - University
Computing (Knowledge of wordprocessing experience desirable
and/or the ability and willingness to learn.)
CSBF88008 - CS-05 - $603.68 - Account Specialist - Student Ac
counting (Basic knowledge of business microcomputer application.)
ADMINISTRATIVE/PROFESSIONAL/TECHNICAL
(Minimum Biweekly Rate)
APUR88002 - AP-09 - $1,024.72 - $1,619.92 - Associate Director.
University Publications
FOOD SERVICE/MAINTENANCE
(Hourly Rate)
POSTING# CLASS/GRADE
FMBF88011 - FM-06 - $8.58/hr. - Custodian/Midnights/Strong Hall,
Custodial
FMBF88012 - FM-06 - $8.58/hr. - Custodian/Midnights/Pier;e Hall.
Custodial
An Affirmative Action/Equal Opportunity Employer

Adviser_____

Academic Advising Center
229 Pierce Hall
Hotline: 7-3344
Helping Students Graduate

Students who have completed 70
credits or more and were enrolled
at EMU the previous semester
automatically receive a pre-printed
junior-senior request card at
Registration. I f students do not
receive such a card, they may ob
tain it in Room 2, Pierce Hall.
Evening students or others unable
to go to Room 2 during the day

may submit a written request to ob
tain a card.
Cards are filed in the Office of
the Registrar and proces,ed accor
ding to expected graduation date. A
graduation auditor verifies the
courses completed or in progress
and determines classes that are
needed for graduation. One copy of
this report is mailed to the student,
the second copy is mailed to the
department of the student's major
and the final copy is filed in the
Registrar's Office.

Research ____

Computer Equipment Offered
The American Association for the Advancement of Science is accepting
applications for planning and projects grants from community-based
groups (including universities) to develop community learning centers that
increase access for minorities, women and disabled people. AAAS will
award between three and IO computers with dual disk drives and monitors
to each successful applicant. Apple Computer Inc. also will contribute one
lmageWriter II printer and AppleWorks software to each grantee.
Grantees must allocate or raise funds to develop and operate the com
munity learning center program, pay shipping and handling for the com
puters and be responsible for the care, maintenance and insurance of the
equipment.
Proposals are due April 5, 1988. Contact the Office of Research
Developmem at 7-3090 for further information.

Continued from page 1

Regent Geraldine Ellington was
reappointed chair and Regent
Donald Shelton was appointed vice
chair of the Faculty Affairs Com
millee. The Faculty Affairs Com
mittee meets with representatives of
the faculty to discuss their general
concerns, excluding matters covered
by the collective bargaining
agreement.
Regents Anthony Derezinski and
Richard Robb were reappointed
chair and cochair, respectively, of
the Finance Commiuee. The
Finance Committee reviews the
financial affairs and property of the
University and reports its findings
to the full board. In addition, the
Finance Committee reviews all ma
jor proposed contracts prior to their
being recommended to the board
for action and meets with the inter
nal auditor to discuss the audit
operations and recommended policy
revisions.
Regents William Simmons and
John Burton were appointed chair
and vice chair, respectively, of the
Operational Policies and Procedures
Committee. This committee is the
newest board committee and is
designed to review and recommend
changes to the operational policies
and procedures of the board itself.
Regent Donald Shelton was reap
pointed chair of the Student Affairs
Committee and Student Body Presi
dent Alaina Lewis cochair.
The Student Affairs Committee
meets with student leaders to
discuss programs, policies and
general concerns of the students.

Emergency

on Campus
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a·
Week ------------of the

Tuesday

March

March 14

8

WORKSHOP - The Office of Training and Development will present a workshop on
EMU's payroll system, 201 King Hall, 9 a.m.
MEETING - UAW Local 1975 will meet today and every Tuesday of the month. Oxford
Room, McKenny Union. 12:30 p.m.

Thursday

10

WORKSHOP - The Office of Training and Development will present P.art two of its
workshop titled . . Customer Service: The Enhanced Contact Program.'' 201 King Hall.
p.m.

Friday

11

WORKSHOP - The Office of Training l:.nd Development will present an orientation
workshop for new EMU employees. 201 :<ing Hall. 8:30 a.m.
BASKETBALL - The men's team will play in the MAC Tournament. Admbsion. Toledo.
Ohio, To be announced

Saturday

12

BASKETBALL - The men's team. if it wins Friday. March II. will play in the MAC
Tournament Championship Game. This final game will be televised nationally on ESPN at
7 p.m., Toledo, Ohio, 7 p.m.

TRACK - !'he men's and women's indoor teams will compete in the NCAA Champion
ships today and tomorrow. Oklahoma City. To be announced

Monday

14

MEETING - The Professional Women's Discussion Group will meet, Oxford Room,
McKenny Union, 7 a.m.
CLASSES RESUME - Classes resume following winter recess. All campus, 8 a.m.
EXHIBIT - The Annual EMU Student Art Exhibition will be held today through April I.
Ford Gallery, Ford Hall. 9 a.m. to 5 p.m .. M-F
MEETING - The Development Office will hold a staff meeting. Oxford Room. McKenny
Union. 8:30 a.m.
WORKSHOP - The Center for Instruct.onal Computing will ofter a faculty work�hop on
ENABLE word processing. 215 Library. 9 a.m.
MEETING - The Black Faculty and Staff A�sociation will hold an executive meeting.
Gallery I. McKenny Union. noon
WORKSHOP - The Center for lnstruct·onal Computing will offer a faculty workshop on
the GOLDENGAT E spreadsheet. 215 Library. I p.m.
MEETING The Enrollment Conversion Committee will meet. Regents Room. McKenny
Union. 3:30 p.m.
MEETING - The A�sociation of Black Communicators will meet. Oxford Room.
McKenny Union. 7 p.m.

